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As we now know, the first three weeks of school will be virtual, but
rest assured that the executive board is working hard to adapt and
provide both virtual and in-person events this semester. This semester
we will continue to have our fully virtual networking workshops, mock
interviews, and panels. Something new  you can look forward to is our
hybrid technical  you can look  forward to is our hybrid technical

 

On behalf of the Accounting Association, welcome to the spring 2022
semester. I am Henry Palacios, and I have the privilege of being your
president this semester. I have been with AA for 3 Years and am
excited to lead the club during my last semester at CSUN. My goal is to
help this organization grow and for it to continue to give back and help
students as it has helped me. Being part of this organization has helped
me become more mature, responsible and has helped me land my
dream job at PwC. I could not have gotten this far without AA and its
amazing leaders who mentored me and were there for me when I
needed them. If you are a transfer student, an international student,
an undocumented student, Graduate Student, or a first-generation
student like me, I want you to know that AA has several resources and
opportunities to help you succeed. Our mission is to continue to be a
club of inclusivity and be a support system for those that need it. I am
excited to have you join our fAAm and get to know you personally.  

President's Welcome Letter

Henry Palacios
President

 

meetings, mentorship mixer, table sitting, and student activities events.
This semester is a transitionary period for AA; I am hopeful that all our
events will be in person the following semester. And that you will get to
experience the entire college and recruiting lifestyle. Despite recent
COVID outbreaks, we are optimistic that things will get better and that
we will see each other soon in classes and at table sitting. However, we
are still prioritizing our member's safety. Therefore, our in-person and
virtual events will be determined by the status of the pandemic and
state laws. We care about our AA family and their loved ones and will
not put any of them at risk. If COVID cases do not subside, we will
continue to offer all of our resources virtually so that members may
continue their professional development journey and continue
expanding their professional network.

 

Members will be added to our weekly newsletter and invited to our GroupMe group chat, where we will keep them
updated on our resources and events. In case you cannot make it to the allotted meeting time, most of our technical
meetings will continue to be recorded and posted on our YouTube channel @aacsun as well as our podcasts. Make
sure to follow us on Instagram, Facebook, Twitter, and LinkedIn to get updates on all our upcoming events,
@aacsun. You may also stay up to date by visiting our website, where we post our events for the week and our
monthly AA calendar. AA has so much to offer, but at the end of the day, your ambition and drive are what will help
you succeed, so make sure to take advantage of all the resources AA has and to reach out to me or anyone on the
executive board we are always glad to help. I look forward to seeing you throughout the semester and at our social
events.

AA Member Exclusive Events to
help you prepare for Meet the

Firms and this recruiting season:
Mentorship Mixer: 2/11

Networking Workshop: 2/19
Mock Interviews: 3/5

Networking and Professional
Development Opportunities:
Monday Technical Meetings

(Weekly)
Wednesday Technical Meetings

(Every Other Week)
Midtier Panel: 2/17
Big 4 Panel: 2/15

Alumni Panel: 4/21
Government Panel: 3/3



While your resume can be a great tool to make a good impression
at the end of the day your resume is not what’s going to get you
the job. I often say, a good resume will never guarantee you a job
but a bad resume will certainly take you out of the running. Your
resume can get your foot in the door but your interview is where
you really show if you are a good fit. However, interviewers often
have your resume with them during an interview and will use that
to guide their questioning. You can use that to your advantage. If
you have experiences and accomplishments that you would like
to talk about during your interview, emphasize them on the
resume and the interviewer will likely notice and want to learn
more about those things.

Importance of a Great Resume

At face value a resume is a page that lists your past experiences
and qualifications, but really a resume is a tool where you can
show off your strongest skills and accomplishments, and prove
that you are a match for a specific position. Unless you’ve met
with the recruiter or hiring manager beforehand at a networking
event, your resume is most likely your first impression. The
resume sets the tone for the subsequent steps and often
determines whether or not you will be getting an interview. 

Contact Info
Education
Work Experience
Volunteer Experience + Student
Involvement
Skills + Interests

                        The EY Center at CSUN
 Has a great resume template that is specific for
accounting that I recommend all accounting
students use when applying for their first
positions. The basic format that the resume
template follows is:

                                       Contact Info
This is very straightforward. Keep it neat, keep
it centered and keep it simple.

Education
Only include your college education. High
school education is no longer relevant. If you
went to Community College before transferring,
that should be included as well. Add any
achievements you may have earned such as
Dean’s list, Scholarships and GPA.

                                        Work Experience
Only include your most recent work experience and any
experience that may be relevant to the position you are
applying for. The goal of this section is to show how your past
experiences will help you in this future role. If listing all your
high school jobs will not help you attain this goal then leave it
off. With your work experience you really want to highlight
your tangible accomplishments. With each point you will want
to detail the specific aspect of each task, describe the purpose
of each task and finally the result

                          Volunteer Experience + Student Involvement
This is similar to work experience but it is an opportunity to show off
your experiences outside of work. If you’ve been involved in any
volunteer work or community service, this is the perfect opportunity
to show how these experiences have shaped you. This is also a great
place to highlight your campus involvement. I’ve you’ve held any
positions within a club like the Accounting Association, be sure to
include it.

                                                   Skills + Interests
Include tangible skills that will be relevant to this position. Rather
than soft skills that you cannot prove, like communication and
leadership, this section should be reserved for skills like excel, coding,
etc. Additionally, the interests section can be used to your advantage
when it comes to conversational ice breakers. If you prefer not to
speak about your interests then you can feel free to leave your
interests off your resume.

Joel Ramirez
Vice President



 

Networking Workshop
Networking can be a little nerve wrecking and most students

aren’t used to it. Whether you are new to networking or have

some experience, AA’s Networking Workshop is an exclusive,

AA members only event and it’s hosted once every full-term

semester. This workshop helps students start building their

professional network. Some benefits that students walk away

with are improving interpersonal soft skills, understanding the

latest trends within the accounting industry and creating

professional relationships. Professionals meet with students

(virtually) to help them develop their elevator pitch, resumes,

and interpersonal skills. Prior to the event, students will get a

master schedule of all the firms that will be attending the

Networking workshop, each student is allowed to register for up

to 6 different firms for a 15-minute one-on-one breakout

session. During each session the professionals will provide

feedback to better prepare students for other networking

events such as Meet the Firms.

Networking and Mock Interviews

Araceli Hernandez 
Controller

Mock Interviews
Mock Interviews is another exclusive AA workshop, it is hosted about a week after Networking

Workshop. The purpose of this workshop is to familiarize yourself with the interviewing

process, receive interviewing tips and feedback and make more connections with professionals.  

Some professionals share common interview questions that their firm will ask during an

interview.  I highly recommend having a resume ready and at hand when you are attending

mock interviews, this will facilitate the process of providing valuable feedback. Similar to

Networking Workshop, AA members will receive an invitation email and will use a master

schedule to register for the workshop. Each professional will meet with the AA member for 30

minutes. A few things to keep in mind for both of these events are;

> Do prior research  on the professional(s) you will be meeting with. 

> Be on time and respectful.

> Embrace the unknown and always be yourself. 

Lastly,  I encourage all new AA members who just started the recruiting process to attend both

of these events, you won't regret it. 

CSUN’s Accounting Association hosts two student empowering

workshops known as Networking Workshop and Mock

Interviews. Both workshops are essential during recruiting

season and throughout your academic career. These events

cater to student development in hopes for students to land full

time offers or internships

***Save the Dates
 

Networking Workshop  
February 19, 2022

 
Mock Interviews
 March 5, 2022

 



Within internships, classroom concepts suddenly become real
tools as you interact and learn in a professional setting. Internship
experiences are formal and foundational to your career. This real-
life application will also help you expand your professional resume.
Not only do internships help develop your professionalism, but
they also encourage personal growth. Many employers value
personal qualities over knowledge when it comes to employment. 
You will be able to begin your career development which will
include your knowledge of workplace collaboration, business
etiquette, and strong communication tactics, which are also among
the vital “soft skills” that can only be learned on the job.
Internships will greatly help in expanding your network. You will
get to meet so many new people at the firm that will teach you and
give you helpful advice.

                              Why is it  important to land an intership?
Landing an internship is essential to successful outcomes after
graduation. Internships are beneficial because you can develop your
professional aptitude, strengthen personal character, and provide a
greater door to opportunity. By investing in internships, you’ll give
yourself the broadest spectrum of opportunities, and you will be able
to realize what you might do in the future. It is a good learning
experience, and it could possibly lead to a full-time offer at the end of
the internship. It does not matter where you intern at a Big 4 or Mid-
Tier or a local firm. Any internship will give you an idea of what you do
and do not enjoy before committing to a full-time position. Learning,
growing, and, most importantly, preparing for a career is what college
is all about. Here are a few reasons why internships are so vital to aid
in your career readiness.

Valuing an Internship

Abigail Arevalo
 Treasurer 

 

Do not think that firms expect you to know everything before you begin. Therefore, do not worry whether
you are not proficient in Excel or other programs because they will teach you the software they use to
complete the work.
Since everything might be new to you, always ask questions! Always speak up if something is confusing or if
you need clarification to help you perform at and above expectations. Try to understand the management
style of your seniors, supervisors, and managers, and learn how best to approach them if you do have
questions. Reach out, if necessary, to other people at the firm with whom you have connected to seek their
advice as well.
If you finish your assignments early, ask for additional work; do not sit idly. Look for opportunities to get
involved, where and when appropriate, learn as much as you can, seek feedback, respond accordingly to
constructive feedback, and make improvements, whether it be with your technical performance or work
attitude.

                                                                                How to succeed in your first interview?
There are a few things that are important to remember for your internship:

***Save the Dates
 

Networking Workshop  
February 19, 2022

 
Mock Interviews
 March 5, 2022

 



Preparing for Interviews

 Executive of Operations

Nicole Fregozo

 
Prepping for an interview can always be nerve-wracking. Always

make sure to read the instructions provided by the recruiter or

professional who you’ve been in contact with. That is the first

step when getting ready for an interview because 9/10 times, you

will be given details of what to expect that day. If this is not the

case, then make sure to reach out to the person you have been in

contact with and ask what the appropriate dress code is? It never

hurts to ask. 

In terms of everything else, I found it helpful to ask my peers

about their experience and learn from their success and their

mistakes as well. 

You may wonder what are the best types of questions after that

“Do you have any questions for me?” The answer is, there are no

right or wrong questions. However, I would suggest not to ask for

information you can easily find on the firm’s website because that

would show you that you have not done your research. This

shows disinterest in the firm and will definitely get you some

negative points. Below are a few examples of questions that have

worked for me:  

Thinking back to people you’ve seen do this work
previously, what differentiated the ones who were good
from the ones who were really great at it?
Can you describe examples of projects I’d be working on?
What are the biggest challenges that someone in this
position would face?

                                      Questions about the job 

 

How will I be trained?
What training programs are available to your employees?
Are there opportunities for advancement or professional
development?

                                   Training and development 

 
What is the performance review process like here? How
often would I be formally reviewed?

                        Questions about your performance 

 

Why did you come to this company?
What’s your favorite part about working
here?

                           About interviewer 

 

                         About the culture 
What’s your favorite office tradition
Do you ever do joint events with other
departments
What’s different about working here than
anywhere else you’ve worked
How has the company changed since you
joined?

 

Is there anything that concerns you about
my background being a fit for this role?
Is there anything else I can provide you with
that would be helpful?

                         About the next steps 

 

No matter what, always make sure to ask something you are genuinely curious about. Think of it

this way; they want to get to know you to see if you will be a good match for the company. You

need to make sure they will be a good match for you.



                          Step 1. Have a calendar on your phone
I like to have a calendar in my phone background to check my daily

schedule. I would have my class schedule mapped out in the

calendar with my workdays and the events that I must attend as

part of being in the Accounting Association. It might sound

overwhelming, but once you have it laid out in your calendar, you

will notice that there are a couple of days or even hours that you

have to yourself. It gives me a little breather in knowing that my

schedule is not as booked as I imagined. Since I am always on my

phone, it is an automatic reminder to see what class I have

tomorrow and how many hours can I take a nap until the next AA

meeting. It also makes it easier to make plans with your friends as

you have it laid out in front of you, your next availability.

Time management

Kum Mi
(Jaemma) Kim 

Ececutive of Alumni Relation 

It is easy to be burned out especially in a virtual situation as we are

constantly staring at the computer all day without any physical

movements. Sometimes it is easy to doubt yourself

whether you are putting in your 100% effort because of the

situations we are in right now. To prevent that, you need to better

manage your time management in separating school, work, and

personal time.

 
                                                                                   Step 2. Utilize your free time
You, yourself comes first. After organizing your calendar, find a little break time and plan something out.

It doesn’t have to be anything grand rather it can be you taking a nap or watching endless Tik Toks to

pass the time. It is important to note that, during your free time, don’t think and stress about anything

else. It is giving a little reward to yourself for attending class, doing work, and being an awesome person

overall. In doing so, you will be less burnt out and less inclined to do work when necessary.

                                                        Step 3. If you are going to procrastinate, procrastinate
I believe by now we all know how our work style is. I like to finish my work ahead of time and make any

adjustments necessary towards the upcoming due date. That way, I am not stressing about it middle of

the week whether I should start the assignment or not. However, my method might not work best for

people who like to do their work at the last minute for the rush of adrenaline. If that is the way you

succeed, don’t stress about whether you should start the assignment early or during the middle of the

week, just wait until the deadline where you feel the most motivated to finish the work. I must

emphasize though; procrastination usually scores mediocre results. Only procrastinate if you have been

succeeding at it. If not, I suggest you switch it up right away to pass your class.



Be open to speak with as many professionals as you can to build connections 
Build your personal brand to let recruiters know your strengths and what makes you stand out
Speak with the recruiters about a firm’s process in hiring to understand what your path will look like
Follow up with a professional when you want to continue a conversation you had with them 
Give yourself some time when a professional asks you a question that you can’t answer right away to come up
with a proper response

Do's and Don'ts During Recruiting

Isaac De La Luz Campech
Ececutive Coordinator 

 

Follow your interests by speaking with professionals about what you
would like to pursue and make it clear with the type of questions you
have for them
Research ahead of time the firm you will be speaking with in order to
have some familiarity of the opportunities that you can ask the
professionals about
Prepare for an interview by practicing behavioral questions to make
a good impressions on the interviewer
Ask questions to the professionals that are specific to the
conversation you had with them during an interview to show you are
interested in the current conversation
Attend professional events that are offered by the clubs at CSUN to
strengthen your ability to speak with professionals 
Use resources available to you such as the EY Center at CSUN to
prepare for your interviews 
Practice your elevator pitch by repeating it to another person for
feedback
Be punctual to any scheduled event you will be attending 

Do's

 

 

Do last minute research on a firm you will be interviewing with
Have a professional wait on you when having an interview or meeting with them
Forget to respond to a recruiter that has offered you an opportunity
Procrastinate on completing a listing for an opportunity that a firm has listed on their website
Have a resume that has not been worked on and a cover letter that has never been reviewed
Lie about experiences you had to satisfy a question asked by a recruiter
Disregard the feedback a professional offers you 
Free style an interview without preparation
Have questions that can easily be answered by going onto the company’s website
Ignore speaking with professionals because they are from a firm out of your liking
Forget to thank the interviewer for their time after an interview is completed
Procrastinate in attending professional events held by the clubs and organizations at CSUN
Have a scripted elevator pitch that you say word for word
Be to quick in responding to a professionals question without formulating the proper response 
Have answers memorized for behavioral questions as you’ll lose the natural flow of a conversation

Don'ts



 

                                                              Growing your LinkedIn network
The next step is to focus on building a quality network of people you actually know or peop
you want to know more about. LinkedIn will label your connections as follows: 1st = Direct
Connection | 2nd = Connection of your #1’s | 3rd = Connection of your #2’s. You should fir
start by connecting with people you already know, whether that be students, 

 

professionals, professors, co-workers, friends, family, neighbors, etc. Then you can start searching for employers
or professionals that are in positions you’re interested in. Use the filters and cater the searches to what you’re
looking for. If someone has “2nd” next to their name, that means that person is connected to someone you know.
You can try to use this to your advantage by asking your connection to introduce you to that person. Once you’re
ready to invite others to join your network,   go to their profile, click “Connect”, and “Add a Note” to personalize the
invitation. Please also note that you do not need to connect with people you don’t know, especially if their profile
looks suspicious, which does happen often. Every time you meet someone new that you enjoyed talking to, try to
connect with them on LinkedIn afterward. Again, focus on quality connections, not just the quantity of them.

LinkedIn and Handshake

 

                                                                                LinkedIn 
LinkedIn is the largest professional networking platform that can be used to
network with CSUN students and alumni, and employers in positions of interest
to you. The EY Center has a useful detailed guide to using LinkedIn, which can
be found here. Everyone who plans to be successful in the professional world
should have a LinkedIn profile and update it as needed.

 

                                                          Setting up a LinkedIn profile
Just like with Handshake, the best first step to utilizing LinkedIn is to create a detailed
profile that is unique to you. Again, if you already have a resume completed, this will be
easy. If possible, use a professional headshot for your profile picture and keep the
background photo professional but unique to you. Make sure your profile highlights
your current job position or indicates if you’re looking for work. For the “About” section
of your profile, treat it as an elevator pitch. Describe who you are, what you currently
do, and what your career goals are (short and long-term). You can also include any
relevant skills or experiences, your GPA, and your expected graduation date. Be sure to
keep it brief and to the point. Anjanette Tadiaman

Executive Administrator

 

                                                                                                           Handshake 
Handshake is a platform that makes it easy for college students to explore career options, find jobs and
internships for students, and connect with employers. There are so many Accounting and Information Systems
related opportunities on Handshake. Handshake makes it quick and easy to apply for positions because if you
already have an account, all you need to do is upload your resume and/or cover letter. 
When searching for jobs in Handshake, make sure to utilize the filters to cater the search to what you are
interested in. Each job posting will explicitly state everything you need to know about the position, including a
description, requirements, location, deadline, etc. When you find a job that you want to apply for, be sure to take
note of the deadline and save the job on your Handshake account. If you save a job, Handshake will automatically
send you reminders that the deadline is approaching soon.                                                                  Setting up a Handshake profile
It’s a good idea to set up your Handshake profile as soon as possible because the deadlines for internship/full-time
positions come very quickly, and you don’t want to miss any opportunities. A quick guide to creating a profile in
Handshake according to the CSUN EY Center can be found here. Try to fill in as much information as you can in
your profile. Your profile is visible to employers on Handshake, so you want to make sure that it gives them a good
and accurate impression of you. It’s helpful if you already have a resume completed because you can copy and
paste that information onto your Handshake profile. 



Mentorship Directors
Mentorship Directors connect

members with professionals and
student mentors and host the

Mentorship Mixers.

Public Relations Directors are in
charge of weekly emails, the website

and the Student Recruiting Book
(SRB).  

Membership Director
Membership Directors are in

charge of organizing the
Membership Drive, helping

members join the AA family.  

Marianna Hossain

Katerina Martirosyan Stefania Roman 

Eric Cabreros

Shalome Chae

Public Relations Directors

Spring 2022 Directors



Student Development Directors

Student Activities Directors
Student Activities Directors host and plan
events for members to socialize, relax and

make sure everyone is having fun!

Student Development Directors are responsible for contacting
firms, catering and other logistics related to the Networking

Workshop and Mock Interviews. 

Dickson Chan Ravleen SinghAni Azarapetian

Edgar Abraamyan Jonathan Diego

Spring 2022 Directors



Our Monday technical
meetings are held every

week throughout the
semester. The Directors are
responsible for managing
all meeting logistics,  and

for marketing the meetings. 

Monday Meetings Directors

Wednesday & Evening Meetings
Directors

Our Wednesday & Evening
Meetings are held every

other week throughout the
semester. Evening events
are held in the evenings o

different dates. The
Directors are responsible

marketing the meetings and
managing all meeting

logistics. Evening events
directors also moderate our

evening panels. 

Catherine Epstein Brett Zarris

Rosie DuranLeander Benedicto

Spring 2022 Directors



Marketing Directors

The Media Directors are
responsible for updating

AA’s YouTube, Soundcloud,
Spotify and IGTV accounts

with all of our latest
podcasts, highlights,

meetings and tutorials.

Media Directors

The Marketing Directors are
responsible for updating
AA’s LinkedIn, Facebook,

Instagram and Twitter
accounts with our all of our
upcoming virtual meetings,

professional events, and
social events.

Ruben De La CruzePeter Radionov

Liana Sahakyan Omar Puga

Spring 2022 Directors



The EY Center for Careers in Accounting and Information
Systems, also known as simply The EY Center, has
remained a helpful resource in guiding students’ success
in their career aspirations. The Director of the EY Center,
Stuart Fried, has over 30 years of experience in the career
and job search field and has dedicated his time here at
CSUN to support undergraduate (Bachelors program) and
graduate students (Masters program) and alumni. He acts
as a liaison between those pursuing careers in
Accounting and Information Systems and numerous firms
that range from the Big 4, Mid-tier, Local, Private, and
Government sector. 

The EY Center offers a multitude of resources such as: 
• Resume Reviews and Preparation Workshops 
• Cover Letter Reviews and Workshops 
• LinkedIn Profile and Networking Workshops
• Coffee Chats/Networking Workshops
• Get Ready for Recruiting Workshops
• Interview Preparation Workshops
• A Recruiting Boot Camp every semester
• Firm Office Hours with prominent firms

Note: Before attending Meet the Firms, be sure to visit the
EY Center. The helpful staff and Director also aim to help
students get their resumes and cover letters approved on
Handshake, an online job site used by many employers
recruiting students for Student Leadership Programs
(SLPs), Internships, and Full-time offers. 

EY Center for Careers in Accounting and
Information Systems

Important Dates 
 

Spring Semester begins:
January 22, 2022

 
 

 Meet the Firms - Big 4 & Mid-Tier: 
 Tuesday, February 22,2022

(Registration opens up January 24, 2022)
 
 

 Meet the Firms - Regional & Local:
Wednesday, March 2,2022

(Registration opens up January 24, 2022)
 
 

Meet the Firms - Private Industry &
Government: 

Thursday, March 10, 2022
(Registration opens up January 24,2022)

Check out the EYCC website (http://csun.edu/acctis/ey-center) for
numerous guides and resources (including Resume & Cover Letter

templates), online workshops and recruiting programs, Meet the Firms
career fairs, key dates, links, etc.

Location: Bookstein Hall - BB 2224
Office: (818) 677-2979
stuart.fried@csun.edu



Attend Firms' Office Hours
A great way to get to know the firms and

ask questions. Take the opportunity to
introduce yourself.

Attend Workshops 
Accounting Association, EY Center and

other business clubs host workshops on how
to navigate recruiting.

AA Networking Workshop | February 19
Mock Interviews | March 5

Attend Meet the Firms
Big 4 & Mid-Tier | February 22

Regional & Local Firms | March 2
Private & Government | March 10

Recruiting Timeline

Resume, Cover Letter, Handshake &
LinkedIn Accounts

Attend workshops and visit EY Center to
make sure that you have an upstanding

written compilation of your education, work
experience, credentials, and

accomplishments.

Apply on Handshake
Follow all instructions and make sure

to apply on both Handshake and
company's website before the deadline.

Interview & Offer
Check your email and Handshake for

updates from the firms. 
Good Luck!



Recruiting Checklist

NETWORKING
Become an AA Member

Create a LinkedIn & Handshake Account
Join AA's Mentorship Program
Attend Networking Workshop

Follow up with the professionals
Schedule coffee chats

RECRUITING
Keep up with Emails from Stuart Fried

Attend AA Weekly Meetings with the firms
Go to  firm Office Hours

Get your resume approved by the EY center

MEET THE FIRMS
Utilize AA and the EY center to identify your career goals

Research the Firms
Create a list of questions that you have for the professionals

Create a list of application deadlines
"Suit Up" (Dress to Impress)

Attend Meet the Firms
Apply to firms on Handshake

INTERVIEWS
Attend Mock Interviews

Learn the virtual environment etiquette
Have a PDF version of your resume ready

Keep Up with emails from the firms
Check your Handshake Account daily



























Accounting Association

Spring 2022

California State University, Northridge

@AACSUN

@AACSUN

https://www.instagram.com/aacsun/?hl=en
https://www.youtube.com/channel/UCLCsNklYh2UTxAElRwgtQHA
https://www.youtube.com/channel/UCLCsNklYh2UTxAElRwgtQHA

